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y 2006, Meghan Oren was no
stranger o higher education. A
two-time ALCC scholarship recip-
ient, she was earning her second bachelor's
degree, this one in landscape horticuliure
design from Colorado State University, “Tt's
an intense program,” she recalls. “The fac-
ulty did a great job, but there are so many
elements (o grasp.” A semester's intermship,
required for the degree, helped fill those
gaps.
After interviewing companies from all
over the country at PLANET's Student

her senior year at Lied's, a Wisconsin com-
pany with a garden center and nursery, as
well as design, constriiction and landscape
maintenance components. I rotated
through all the departments, according to a
pretty strict schedule.” Oren reports. From
drafting to design work with landscape
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architects to the garden center and hard-
scape construction, she sampled it all. “The
importance of hands-on experience in
absorbing the ideas 1 had learmned is irre-
placeable. When you get your hands dirty,
you really learn the concepts you were
taught in school.” She now is working as an
estimator for ValleyCrest Companies in
Parker,

Not all schools and programs require
internships. At Colorado State University,
for example, intemnships are required for
degrees in landscape horticulture design,
floriculture, landscape horticulture nursery
and landscape horticulture turf. “We have
all  different focuses,” says Bonnie
Schilling, administrative assistant and
internship coordinator in the horticulture
and landscape architecture department.
More than 50 students participated in
internships this year, from California and

Internships fill crucial gaps

Getting their hands dirty supplements classroom education
for green industry interns.

Oregon to Hawaii, Virginia, Florida and the
Middle West. Intems worked at wineries,
golf courses, nurseries and greenhouses,
turf farms, residential and commercial
landscape maintenance, construction and
design firms, retailers, wrban forestry
departments, Denver Botanic Gardens,
Denver Zoo, Denver Broncos and the
Boston Red Sox.

CSL% interns are in demand nation-
wide because of the caliber of the program,
Travis Sommervold, who graduated this
spring in landscape design and contracting,
was “definitely the top intern” at Hidden
Lane Landscaping in Herndon, VA, in
2006, says owner Peter Murray. “He had
good work experience, phenomenal draft-
ing and drawing skills and an excellem
design background — just from his classes.”

According to Dr, Steven Cohan, profes-
sor of the practice of plamt science and
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Hands-on learning at Warren Tech helps place many More
of its students in internships.

visit included wors of the corporate

n 60 intems from branches of ValleyCrest from oll over the country vis-
ited the corporate offices in Calabasas, Calif., this past summer. The three-day

office, its tree nursery, several California

branches and Warner Brothers and Universal Studios
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The Landscape Contratfor's Answer ...
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Remove one nut, change the rotor and the BedEdger® becomes a powerful
bed definer, root pruner, trencher, curb prep. . . and much, much more.
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* Trench 2" to 9" Deep Depending on Model and Rotor Call For The Dealer Location Nearest You

But most importantly, he says, while
applying the skills and knowledge they've
gained in the classroom, students can
“determine if they want to pursue a career
in the landscape contracting industry and if
g0 in what division—irrigation, construc-
tion, installation, residential or commer-
cial?”

Rich Wilbert of Robert Howard
Associates, Inc., in Boulder, agrees. Interns
*get the flavor of what the whole company
is all about.” His interns work in each of
his company’s departments —administra-
tion, design/sales, construction and mainte-
nance. “They even go on a sales call.” he
says. “We make sure the intern has the
apportunity 1o experience our entire pro-
gram.”

“What turns them on is that not only
do they get a good feel for how the
whole company runs,” agrees ValleyCrest
Landscape Development Area Superinten-
dent Randy Stoiber. “They get to meet
everybody in the company™ — which can be
upwards of 275 people. In fact, ar some
point during the internships Valley Crest
holds an intern roast. The whole company
is invited. “We dress ‘em up funny and
poke fun,” Stoiber says.

Interns at ValleyCrest in Denver—and
across the country —are even flown to cor-
porate headquarters in Calabasas, Calif., to
meet with the company's top management.

Internships typically pay anywhere
from $8.50 to $16 hour and may involve
help with housing and uniforms, according
to Schilling. While they sometimes get a
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bad rap as cheap summer labor, “that’s not
the intent of internships,” Wilbert empha-
sizes. In fact, the PLANET guidelines upon
which Wilbert relies defines an internship
as “a working arrangement of prescribed
duration with a guarantee that the student
will rotate among all aspects of the compa-
ny's functional areas for one or two weeks
each, completing planned modules that
cover the duties and responsibilities of that
area,”

Chris Rose, earning his master’s degree
in landscape architecture from the
University of Arizona, experienced that
broad scope at Norris Design this past sum-
mer. He was able to work on the planting
design for a retail center’s parking lot, on
the graphics for a presentation and on con-
ceptual layout and caleulations regarding
land use—and all of that within the first two
weeks of his internship at the company’s
Denver office. “That's pretty good expo-
sure,” he says.

He adds, “One of the neatest things is to
experience the collaboration in the office™
between planners, landscape architects and
design/build professionals. “In the class-
room it’s much more limited.” The intern-
ship allowed him to work with specialists in
a way that he hadn't in the classroom.

The success of an internship probably
depends upon the level of mentorship and
the structure of the program. Oren says that
each of the five interns during her stay in
Wisconsin was given his or her own men-
tor. “They encouraged us to ask questions.
They had a very open door policy and spent
a lot of time with us,” she says.

Adds Sommervold, the team members at
Hidden Lane “iake the time to teach and
correct you in a positive way. The foremen
make sure that you understand everything
and learmm something every day you're on
the crew. When you're in the office it's the

“l had a great time,” Oren recalls. Yet
her return to Colorado for employment is
reflective of another fact about intern-
ships—they may or may not be a direct
source of skilled employees. Wilbert
recalled a former intern who came back to
work for his company for about two years.
“But she got some time under her belt and
wanted to try something else,” he savs
“She decided that design/build was not her
thing, and she took a position in another
company working on design.”

“We hope 1o get an employee 1o come 10
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us for a couple of years after an internship,”
says Phil Phelan, CCNP. general manager
of Bath, Inc., a Fort Collins garden center
and nursery. “They get excited to come
back and finish a project or take it to anoth-
er level.” Bath has had a relationship with
CS5U" internship program for 15 years and
also has hired intemns from schools in Utah,
INinois and the Netherlands.

For ValleyCrest, says  Stoiber,
“Internships are really important as a
recruitment tool.” The Denver office
recruits primarily at CSU and at two cam-
puses of his alma mater, Ohio State
University. Other offices recruit at other
campuses nationwide; if they run across a
student who wants to come o Colorado,
they let Stoiber know,

MNow finishing his three-year degree
program at Arizona, Chris Rose viewed his
intermship as a way to find a job, *It
allowed me to test the water to see if Norris
was a good fit,” he says.

Whether a company finds  future
employees or not, internships create a huge
opportunity for green industry employers

to look at the bigger picture and give stu-
dents hands-on, learning. positive experi-
ence and a connection to the industry,
Wilbert says,

In Lafayette, internships are reaching
down even 1o elementary schools. In a
short apprenticeship with Design Concepts,
three fifth-graders redesigned Pioneer
Elementary School’s playground as a way
to learn about landscape architecture,
Design Concepts’ mentoring program last
spring began with a tour of the office, a
presentation on landscape design and a les-
son on how to scale and read a plan. The
students analyzed the site and playground,
brainstormed ways o improve it and
designed the new playground with a space
theme.

“It's helping students expand their
world a little bit and get to know their com-
munity,” says fifth-grade teacher Paul
Crosson. *“We hope to inspire them to think
aboul careers.” &

—Contributed by  Barbralu

Cohen, editor of Colorado Green.
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We welcame you to sign up for our e-newsletter at www arborvalleyvnursery.com/advantage.

You will find helpful hints, be introduced to new plants and read about project highlights.
By signing up for the e-newsletter, you will also be registering to recelve our hot lists, monthly

specials and invitations to upcoming eventst

~www.arbor

valley

ynurserys
15300 East 132nd Avenue o m%af

303.654.1682 » FAX 303.




